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Abstract

The efficiency and effectiveness of school administration depend on administrators
leadership. The purposes of this study were to propose the full range leadership model for school
administratorsin the basic education using the concept and theories regarding full range leadership.
The full range leadership of school administrators in the basic education surveyed by Multifactor
L eadership Questionnaire: (ML Q) and setting the Full Range L eadership Development model (FRLD)
by focus group discussion. These findings were the appropriated FRLD mode! for school administra-
torsin the basi c education wastraining process on Bertalanffy’s system model by: 1) evaluating FRL
of trainee; 2) building bodies of knowledgethat wereimportant for FRLD; 3) building Individual Full
Range Leadership Development Plan: IFRLDP; 4) implementing on IFRLDP; 5) assessing the
FRLD of Trainee. It can be concluded from this study that FRLD model for school administratorsin
the basic education was training process on Bertarlunffy’s system model.
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