Journal of Community Development Research (Humanities and Social Sciences) 2020; 13(2)

FULUUM SN FEAISBINNE YT TEBININNUUTEN
1570 A3NN

The Integrated Buddhist Health Development Model of Company Employees
Rawadee Siripap

ANINWIEUNSANFU UUNGINENSY WM INENTENINTUNINNIUTAINEN A

wait 79 Wyl 1 ouuwvalesu nandlowasii 55 duading sunataios Simianszuasaiagse 13170
Buddhist Studies, Graduate School, Mahachulalongkornrajavidyalaya University

No. 79 Moo 1, Phahon Yothin Road, Kilometer 55 Lam Sai, Wang Noi, Phra Nakhon Si Ayutthaya 13170, Thailand
Corresponding author. E-Mail address: rawadeesiripap@gmail.com

Received: 12 September 2019; Revised: 22 October 2019; Accepted: 1 November 2019

unfAnde

quifinug Fae “gUuuumsnannguazEiwnsysanmssaIninnuuEEn”? fiagUssasdiiie 1) iadnmamwilym
wazgUassnaasmswangAMzaswtinnuuien 2) tiisAnmvanwnsssauiiemsnannguazuaawinnuuem 3) e
iauagUuuumsRaNgEAzEmnsysanmszaswinnuuitn suisuiteiseuuusaunanis Tasasuiinsddnmi
U3EM naisu dinea (Usenalne) $1na waldisdinadaymuazguassanswanngunizasantnay dranseanuuy
doumu MasuMualian Ussgunduszduduims wislimnuiengsaiisuuasulensuasuiine

wamsise wuh visna ldhundaEes ssdnswisenuguiluunmaiswanngaamsaaswinnuudnnuad e
DUIWEINUN (1) wﬁﬂﬂuﬁwmmmLﬂ'ﬂﬁﬂumi@,taqwmwwawuLaﬂutﬁv‘a\iﬁu (2) wﬁ'ﬂﬂuma&huﬁqﬁﬂmmLéaaqwﬂwas
masalafiiennanuianelalunslazia (3) anundassashems wu ﬂ'qmﬁﬂiym‘lu{%amawmuLﬂ%’ﬂﬂ DOUNDEY LaTNT
wneauluieaws (4) wﬂ'mmqu'suhiLﬁﬂfo‘luﬁ‘awawé'nﬁﬁmﬁaa'aLﬂ%ﬂﬁﬁwmadwﬁmwuqmlﬁashﬂs

FULUUMSHANFUNNILBAWNTYTHNTUBIWUNNUUTEN A “MW Life Balance” W38 gagmwumsiinoiaatuas
Ty M = Mindfulness @ M3fia Favansds guanzmaduimes wasguamemediala ddesiadlumsfinnsanms
uilneamsmenanlagiuinam e uaziiadlumsdiiuiioldagnszady arenan wsnnims 4, W = Wisdom da nsil
Tayan Femaneia guamzmesnudeanazgaazaiulaan fidaaityanlumsisdinludien devdnnansasssu 10
ﬁ‘;iué’uLﬂumia%wﬁﬁqqmﬁﬁua"uv‘iﬂﬁmmﬂuﬁﬁwawu waziiTyanmsnau drewsn waz 5 fe wasueleNNENLE SuAg
Unannanisaniiu wazenulivsznnlumahiamany nuidasdimsuiundsuiauedlumahoudsmansaiels
NLP (Neuro Linguistic Programming) L?Jumamsﬁfimﬁumsﬁmmﬁ'ﬂﬂmwwamﬂﬂmﬁaﬂizaumaﬁu’%a’lu%’?m NLP L%'adwﬂiym
Wenfuamwarsualasauaannmenausasssuulszam uazielaillisaandssiuithraneussdia fuguuugasmwu
FHadeatuasTyaniliedosdianuauaanidiamsinu Fadud Feludien Feeseuad wasgumwitds

MehAg: MINANNFUAIE WNFYTANMST WHNNULTEN

Abstract

This thesis study aimed to 1) study the problems of and obstacles in the well-being development of company employees; 2)
study the Buddha Dharma for developing the well-being of company employees; and 3) present a format for developing the well-
being of company employees based on the Buddhist Integration. The study employed a mixed research methodology including a field
study at Western Digital (Thailand) Company Limited, a survey based on questionnaires, and in-depth interviews with the company’s
executives for information regarding the company’s rules, regulations and policies.

The results revealed that the company made a good use of the concept of “Happy Workplace” as a guideline for developing the
employees’ well-being. The survey indicated that: 1) the employees lacked an understanding of basic health care; 2) some employees
lacked emotional wellness due to life dissatisfaction; 3) some employees faced physical problems such as stress, exhaustion, and lack
of sleep; and 4) some employees lacked an understanding of how religious principles could promote happiness at work.

The company’s format for developing the employees’ well-being was “MW Life Balance,” which means a life balance as a

result of mindfulness and wisdom. M (for ‘Mindfulness’) refers to physical and mental well-being that requires mindfulness in
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nutritional consumption according to the principle of Pohchanaymatdtanyudtaa (The Moderation in Nutritional Consumption) and
mindfulness in leading a sublime life according to the principle of Phromvihan 4 (The Four Sublime States of Mind). W (for
“Wisdom”) refers to social and intellectual well-being that requires wisdom in social life according to the principle of Nathakarana-
dharma 10 (The Ten Virtues for Protection) which helps strengthen moral self-reliance and wisdom at work according to the principle
of Bala 5 (The Five Strengths) which is the power that creates strength and stability to distance oneself from idleness and carelessness
at work. In addition, attitudes towards work must be adjusted based on the new science of NLP (Neuro Linguistic Programming)
which is related to individual development to attain achievement in life. NLP posits that humans’ emotional problems originate in the
nervous system and a mental state that is incongruent with life’s goals. Life balance is the result of the balance in all life aspects

namely, professional life, personal life, social life, family and health.

Keywords: Well-Being Development, Buddhist Integration, Company Employees
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