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Abstract
Qualities of work life are the characteristics that respond to the important needs and desires of people. If
people have good quality of work life, it will have a positive influence on their effectiveness in working. This

research aims to 1) study and analyze the quality of work life and effectiveness of the employees work performance



of industrial manufacturing in Phetchaburi province 2) compare the effectiveness of employees work performance
who have different personal factors 3) measure and investigate the relationship between the quality of work life and
the effectiveness of employees work performance industrial manufacturing in Phetchaburi province. The group study
include 395 employees who work in production industrial manufacturing of Phetchaburi province. The results of this
research were as follow: The level of the employees quality of work life is at a moderate level. The effective of
employees work performance is at a high level overall. The employees with different genders have the same level of
effectiveness but the employees who are different in age, education level, position, salary and experience have
different effectiveness of work performance at the .05 level of statistic significance. The quality of work life of
employees work performance has a positive relationship with the effectiveness of work performance both in overall
and in each aspect. The suggestion is that industrial manufactures in Phetchaburi should have more appropriate
policies, aims, principles and regulations.

Keywords: Quality of work Life, Work Performance Effective, Employees, Production Industrial Manufacturing
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