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Abstract

The purposes of this research were: (1) to study the opinions of employees towards an application of good governance in
organizations, (2) to study the opinions of employees towards organizational justice, (3) to study a relationship between good
governance and organizational justice, and (4) to study the principles of good governance influencing organizational justice. The
samples used in this study were 400 employees who work in both public and private organizations in four regions of Thailand, i.e.,
central, northern, northeastern, and southern region of Thailand. Hundred samples were selected from each region using an area
cluster sampling technique. The instrument used to collect data was a research questionnaire. The research findings showed that the
opinions of employees towards an application of good governance, in total, were at high level. In particular, accountability had the
highest mean value, followed by economy, morality, law, transparency and participation, respectively. The research findings on
organizational justice showed that the opinions of employees towards organizational justice, in total, were at high level. In particular,
interaction between employees and organization had the highest mean value, followed by distributive justice and procedural justice

respectively. The correlation between the principles of good governance and organizational justice was at 0.01 level of significance
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with correlation value between 0.396 to 0.649. The highest correlation was a relationship between transparency and organizational

justice. The principles of good governance which had the highest influence on organizational justice were transparency, morality,

and responsibility respectively. Suggestions and recommendations from the study were as follows: (1) The results of this study

should be used to improve the implementation of good governance, which is the important way affecting organizational justice, (2)

Organizations should set up strategies in management based on the good governance principle to create sustainable development of

organizations, 3) Organizational justice is an important factor in creating loyalty, organizational commitment and positive attitude

of employees towards organizations. Therefore, the government should have a standard for creating justice in both public and private

organizations.

Keywords: Good Governance, Organizational Justice, Good Corporate Governance
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