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Abstract

The development on causal correlations character models of graduates on satisfaction of graduate users in industry 4.0: case
study on graduates in Engineering faculty, Naresuan University aimed to study the development on causal relationship of character
model and inspected concordance between structural character model of graduates on adaptation and readiness on working for
satisfaction the graduate users in industry 4.0. This research was the quantitative research and consisted of 329 graduates from
Naresuan University. The statistics for data analysis were referred to path analysis with latent variables.

The results on the notions of the samples towards the character model of graduates users in industry 4.0 were shown that 2
main elements were 1. work readiness 2. work adaptation. There were divided character models of graduates into 3 elements that

influenced on work readiness as following 1. Intellection 2. Sociality 3. Intellection. The character models of graduates had
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3 elements that influenced on work adaptation as following 1. Maturity 2. Social 3. Social. The result of weight direct impact,

indirect impact, and total impact were studied on work adaptation, work readiness, character models of graduates of causal

relationship between factors affecting to the satisfaction of graduate users shown that in term of work adaptation, maturity was the

highest impact to work adaptation for supporting satisfaction of graduate users and the second was Intellection and Sociality

respectively. The part of work readiness, Intellection was the highest impact to work readiness for supporting satisfaction of

graduate users and the second was maturity and sociality respectively.

Keywords: Character Graduates, Satisfaction of Graduate Users
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AEAINNANNEY tnowi eI HAAND
RMSEA .00 < RMSEA < .05 0.016 WIULN B9
NFI .95 < NFI<1.00 0.98 WIULN B9
NNFI .97 < NNFI < 1.00 1.00 WML B9
CFI 97 <CcF1<1.00 1.00 WML B9
GFI .95 <GFI<1.00 0.91 WML B9
AGFI .90 < AGFI < 1.00 0.88 WML B9
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