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Abstract

The purposes of this research was to develop the evaluation model for professional teacher and educational officer’s evaluators
under the office of basic education commission. The research and development approach was divided into 4 stages which are problems
identification, construction of evaluation model, evaluation model trial and evaluation of the evaluation model.

The results found that

1. There were 4 issues pertaining to professional evaluation problems, which were evaluator themselves, recipient of evaluation,
quality of accomplishment, evaluation management and other problems.

2. The evaluation model composed of 8 steps; 1) The objective of the evaluation, 2) The qualification of evaluators, 3) Factors
and indicators, 4) Weighed, 5) Criteria, 6) The evaluation method, 7) Evaluator, and 8) Duration of evaluating process. They were
used to evaluate the evaluator from 4 factors; knowledge, skill, moral and ethics, and experience. Those 4 factors possess 25 indicators.

The absolute criteria (percentage) were used in the model.
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3. The discriminating validity of the model was statistically significant at .05 level.

4. The evaluation model was well qualified with propriety, feasibility, utility and accuracy standards.

Keywords: Professional Teacher and Educational Officer’s Evaluators, Evaluation Model
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