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Abstract
This research aimed to study factors influenced the transfer of family chemical business in Thailand. Family business role was very
important to global economy. It was also the primary mechanism to drive the economies of all countries around the world. The family
business has been passed down from generation to generation, according to the initial expansion phase of life, business growth and
downturn. The success in managing the Thai family business inherited from one generation to another. There are ongoing developments
in the field of investment management and business scope. However, the studied of key business success factors and family business

model have not been studied within the context of family businesses in Thailand. Thus, this research aimed to: 1. study the factors that
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affected the successful transfer of a family chemical business in Thailand, 2. study the factors that affected the successful transfer of a
chemical family business in Thailand, and 3. build up the family chemical business model of Thailand. The study used a qualitative
method. The population was a group of executives at a family owned chemical business, a family member who was prepared for the
planning and implementation of business transfers. This research conducted key informant of 21 companies from 107 companies in the
Thailand chemical business association members with no informal interview, coupled with the participation observation, the in-depth
Interview and the life history collection was a technique for collecting data from the interview.

The study found that the main factors influenced the successful transfer of business had eight important factors as follow: 1.
strategic management of the family business, 2. preparation level of the successor, 3. perceived mutual acceptance of individual roles,
4. perceived of trust in successor’s abilities, 5. perceived family harmony, 6. leadership of the family business, 7. Cultural factors in
family businesses and 8.competitive advantages in family business. In term of factors affected the successful transfer of a family
business, the most important factor was strategic management of the family business. The second important factor was the preparation
level of the successor. The third factor was perceived mutual acceptance of individual roles. The fourth affecting factors were the
perceived of trust in successor’s abilities, the perceived family harmony and leadership of the family business in the same order. The
fifth order factors were cultural in the family businesses. The sixth and the last important factor ranked was the competitive advantages
of family businesses. This research was focused on the factors that affecting the successful transfer of family chemical business in
Thailand, Where the searched factors can explain how to transfer the family chemical business to successful, sustainability, and forward
the family chemical business from generation to generation in the long term. The creation business model of family chemical business

succeeded in transfer to company that can be adapted to other organizations of family business in Thailand.

Keywords: Family Business, Succession Transfer, Key Success Factors
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